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ARSI E A ARBXBIEN TR EE, FtitElEdiEn 2022 F8 A 31 H;

Bl EHIR RV R EERZE A 93.90%, RFEFSMARE;

AFIERAV EFHFFRTY 56.98%, RIFREKT;

EWVEERFBEANZEIERAQVTRAEMBEE. PEIEVIEHRRR. FEEFANER
RELR. BB IBREMER. BEZEREBLERERRERUFEMRR I
B, GElEmRIARREY 39.92%;

RS T, EREMERAAEIR ML LI 71.12%;

B4R 500 52 K FRE 500 32V ELI7 48.53%;

EIEZNEREIBENFREDNZIREBESRLAGHNEEES, 4t 56.74%;

AARMNEREWVEREAFEREN 100%, T “FREE" H “EEFRE" , WERRL
ARSBIRHEEN 99.67%;

FREDMEZEMEATHAARUEREHRZ 4181, A TAENESR 417, H5 “24365” “EEE”
FMRBETLEEE, HEARZLAREIES 2617, FRBIZLBEEENEN 2022 @
Eedb AR il 5 10 HRA
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(—) BelbEMIE
FR 2022 EEeAE I 6984 A, HARZAFRIEEAVAE 4198 A, L5k 2449 A, {85V AE 337 A, B RE 1-1,
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2122022 REEAVAE £ 6984 A, BRI EMESRR M 59 93.90%, AFIEEdLE 4198 A, ElK@ES
%) 92.26%, HAREEWE 2786 A, A ERELEN 96.37%, HAIEWE 2449 A, BBl ERFELEXR
97.92%; tELEekY 337 A, ek XRMELEN 85.16%, iFhE 1-1,

F®1-1 EldEENERE

A &R | 3827 54.80% 1323 31.52% 2230 91.06% 274 81.31%
ERAHZF 2340 33.51% 2197 52.33% 143 5.84% 0 0.00%
HE. BERE 202 2.89% 195 4.65% 7 0.29% 0 0.00%
RIERAL 185 2.65% 158 3.76% 16 0.65% 11 3.26%
BEel 4 0.06% 0 0.00% 2 0.08% 2 0.59%
Rtk 426 6.10% 325 7.74% 51 2.08% 50 14.84%
it 6984 | 100.00% | 4198 | 100.00% | 2449 | 100.00% 337 100.00%

(—) AFER
1. AFERER

¥ 2022 REEWVAEFF 2542 A, AFEEH 36.40%, HPARIELEFAF 2392 A, AFEENR 56.98%;
TEVAEFF 150 A, FAHFE 6.12%,

EAREWEASF 2392 A, AFAXK11ITL A, &b 48.95%; AFMRARIMEM “W—R" BigERK 907 A,
kb 37.92%; HE. HIRFRE 195 A, &b 8.15%; FAFHIERBF 81 A, &t 3.39%; AFHMEK 38 A, &
kb 1.59%, FRE 1-3.

IR FR FIERBTER
3.39% Hihasi 0.67% HihaEr
I 1.59% 1A 0.67%
R 38 R 1
8 15%4\‘ A oot \ *
1954 A W A HRRTIEAS

it 47.33%

1A

48.95%
1171A

Hth “W—7" Big S Hth “W—R" Big S
37.92% 46.67%
907 A TOA

1-3 EdbEFAZEER

(1] Bedb ARE SRR Bk AR AZABZHSELE S ABBLLE;
AAE NI SRR L. BESNL R RIEAAL;
AFERBRERNRRER M. FFLZMURBE. HIFRE,
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Annual Report on Employment Quality BABRMELERE

2. ERAZEER

BUERELE 10 A ENERRREEFSUHETT 23 K, Hi#1K2051 A, SERAZFEZAE (2340 A)
#Y87.65%, HARARIEEWEAZ AR 1171 A, &L 53.30%, AFMRRIETWAF 232 A, &1610.56%, ¥R 1-2,

R 1-2 BHUCEERERVE 10 AL ERRREEFRATIR

S 0 FREME
FS| AREEFREMUBT K i
1 BRRRIERE 1242 53.08% 1171 53.30% 71 49.65%
2 WBREIIAS 256 10.94% 232 10.56% 24 16.78%
3 icp M =2 65 2.78% 63 2.87% 2 1.40%
4 ARRBEAF 47 2.01% 46 2.09% 1 0.70%
5 LBRBERE 46 1.97% 43 1.96% 3 2.10%
6 tREBIAF 39 1.67% 37 1.68% 2 1.40%
7 BFRHEKE 38 1.62% 35 1.59% 3 2.10%
8 | tmEME=MERKF 33 1.41% 29 1.32% 4 2.80%
9 KEEBETIKZ 33 1.41% 31 1.41% 2 1.40%
10 IIKRE 28 1.20% 27 1.23% 1 0.70%
11 fEhRFEAFE 27 1.15% 26 1.18% 1 0.70%
12 | FEBEREARAKE 27 1.15% 27 1.23% 0 0.00%
13 BEXE 22 0.94% 21 0.96% 1 0.70%
14 EfFREHEAE 20 0.85% 19 0.86% 1 0.70%
15 KERE 20 0.85% 18 0.82% 2 1.40%
16 REARF 18 0.77% 17 0.77% 1 0.70%
17 EMAE 16 0.68% 15 0.68% 1 0.70%
18 HERFEREFHRAR 15 0.64% 15 0.68% 0 0.00%
19 | BRBFRHEKE 14 0.60% 14 0.64% 0 0.00%
20 HEAKFE 13 0.56% 12 0.55% 1 0.70%
21 HKitkF 11 0.47% 10 0.46% 1 0.70%
22 BRAZF 11 0.47% 10 0.46% 1 0.70%
23 PERFRKE 10 0.43% 9 0.41% 1 0.70%
it 2340 100.00% 2197 100.00% 143 100.00%
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3. HE. HIRFEER

F1%2022 BEWVAEHE. HIBEFE202 A, HE. HIBERFEX Y 52.89%, HEEFEANES, St
42.080/0, ﬁyﬂﬁfﬁkﬂiﬂz, £tb 15.84%, i‘¥)ln.: 1-40

) 10f81=  tb61:1.98%
OFF% wm:Losne SIS TTUL 132 wmi099%

AR BEO B4 13m= whRoson

53EE  tt61:6.93% % ) wdo - Y
M3 Wt Biti4 s Ll . 115Nt 1.98%
e KR4 BIEO M4

P

SUTEE t:2.97%
: 82 Mt4 2it6

. 8HHERT t:1.98%
&&:4 WE0 2it:4

AHhEIEHE to6:8.42%
&8:17 Wm0 2ati17

g@ <~ 7 2BKHFIE  tf:15.84%
AK32 B0 Hiti32

Ve . =
LARE ufos0n 1 scE g W
LOBT0 BTl et w0 Aitil

13[E  tuf1:42.08%
AF:84 Rl i85 -

GINEKR  L#1:2.97% “ sk
A6 MtE.0 &it:6 M
3£E H:0.41% e
AR:19 B0 &it:19

12BKH  tesi:1.49%
A2 Bl 2it3

E1-4 HE. HRREBFERSHIER

RENFR 2022 BEAVEME (1R) ShaERtit 7T1RT, HPRE2 AL ENE (R) SMNSH43Fr, £RE1T4 A,
Htb 86.14%, HAEEAMIE - BRAFFREARKS, &b 6.93%, HRAEE - = AFMREE - HEEREKX
¥, ¥4 4.95%, #R% 1-3,

®1-3 HE. HRFREETESRSHER

14 14

1 BRKF BAF I 0 6.93%
2 B}EKRF EE 10 0 10 4.95%
3 WIERERF EES 10 0 10 4.95%
4 AREWASF EES 8 1 9 4.46%
5 EBREAF hEEE 9 0 9 4.46%
6 SHERFRFE %E 8 0 8 3.96%
7 MEERLTKRFE BAFIE 7 0 7 3.47%
8 BETEKRE %E 6 0 6 2.97%
9 BIRFKF BAFT 6 0 6 2.97%
10 BEWmAFE xE 5 0 5 2.48%
11 HEARAZF EES 5 0 5 2.48%
12 REXKFE RE 5 0 5 2.48%
13 HRERKF R[E 5 0 5 2.48%
14 FIET KZE %E 4 0 4 1.98%
15 HiEKRE xE 4 0 4 1.98%

(1] HE. HIFRER: HE. HREARSEIE S AR E
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HR1-3
ExR (tkX) a# it Bit
16 EBEHAF FEEE 4 0 4 1.98%
17 BIIKRE FRER] 3 0 3 1.49%
18 BNEILAF RAFTE 3 0 3 1.49%
19 mEHREXF EES 3 0 3 1.49%
20 BETIAKZE Ax 3 0 3 1.49%
21 FEEIFE EE 3 0 3 1.49%
22 FRRIEFRERF xEE 3 0 3 1.49%
23 RFIETAY N 3 0 3 1.49%
24 BT IXAE RE 3 0 3 1.49%
25 BREXRF MEX 3 0 3 1.49%
26 FI/RIERE = 2 0 2 0.99%
27 BAKRF =E 2 0 2 0.99%
28 HTBRAKRFTHM %=E 2 0 2 0.99%
29 ML R % x£E 2 0 2 0.99%
30 BHHSKF RE 2 0 2 0.99%
31 LERMASE %=E 2 0 2 0.99%
32 | MARRIEAE BN K =E 2 0 2 0.99%
33 FUMKZ B 1 1 2 0.99%
34 EIMAF = 2 0 2 0.99%
35 ZRERRE RE 2 0 2 0.99%
36 FZKF e 2 0 2 0.99%
37 CHKRFF xKE 2 0 2 0.99%
38 AERLTKE RE 2 0 2 0.99%
39 FHRLERIMASF =E 2 0 2 0.99%
40 RBHKF EE 2 0 2 0.99%
41 EEBHZKE FRAFIIE 2 0 2 0.99%
42 EBEBIARY PEEE 2 0 2 0.99%
43 EBPXKF FEEE 2 0 2 0.99%
Bit 195 7 202 100.00%
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(=) MmliER

1. BI%ES %

¥ 2022 BEWAERWEMMREENEFEW (Gt 35.76%) , ERBHMEW M (23.21%) MG
& (12.03%) . B, AREVERLSEUEREEAEGEI (39.77%) , HXAHMEI (25.05%) &
X (4.39%) ; Mt EMIBMEREENET R (36.74%) , HERFEMEN (24.15%) KREEHIZIT
B (17.66%) ; EEEWERMIBUMERTIBEANSEFRSTEM (42.86%) , HRAMFHLITEM (17.42%) &
EHwI (7.32%) , #FRE1-5. 1-6. 1-7. 1-8

\5

39.716% 23.21% 12.03%

E&E Hthidl gt S
1-5 ZEREWVEFEHIRMMERSH TOPS E57

\ N (-
39.71% 25.05% 2.43% 2.03%

EHi Hth il iRt Al
= 1-6 Zlﬁilt“ilziiﬁﬁik%{jﬁ)ﬁﬁ?ﬁ TOP5 155

l .
36.714% 24.19% 11. 66%

6.76%

[
N
>
S

EHE Hithe b gt 8L Heth= v {1
1-7 EEEEEFEHA LA RS TOPS H57

\ w w

11.42% 1.32% 6.21%

REf it R Efd Hithibl
1-8 sl EEEmM ARSI TOPS B
(1] Hftrdlr g EE R, = AR SMERRIL,
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2. BT %

E—EB5 - 2022 @l E
BRABERMELEBEER

F1 2022 FEAVERA BT EBARFRAMBRARRS W (HEE 28.21%) , HRAESEE. REMNE
BEARSI (22.46%) MHELW /BRI (21.99%) o Hep, ARIEVERMIL ST ER IS / 2Rk
(30.72%) , HRXARFHAMBZARS L (22.42%) RESFH. REMEERRRKS L (18.10%) ; ML
AR BT EERF PR ARSI (30.96%) , ERAEEEH. REMESRARRS W (27.45%)
Religdl / 25k (18.55%) ; HEERAERMIWBMITIFEANRET (44.60%) , HRABFHFTMEARRS W
(36.58%) ReEMITI (6.27%) , *#W&E 1-4. B 1-9

& 1-4 RlEmRI BTSSR

STk | owmee | s | m: | mE
BRI ARRS L 28.21% 22.42% 30.96% 36.58%
SEEH. RENEESEARIRS L 22.46% 18.10% 27.45% 5.92%
FE / B 21.99% 30.72% 18.55% 3.83%
2’2%:;73 %i g;g;ﬁggfgg?%ﬂ 11.50% 11.21% 12.86% 2.44%
#E 5.85% 1.42% 3.83% 44.60%
Eralk 2.89% 2.77% 3.29% 0.35%
HithqTdk 7.10% 13.37% 3.07% 6.27%
it 100.00% 100.00% 100.00% 100.00%
3Q '96‘0/0

%Gy LT

12.86%
O HiEN/ERL O BEARMBERRS LY O EEEFH.NENEERERIRS L
AN RS BKE = FEREDL/ AR ER 2 RENT AL/ ER Hiii7dk @ £R OB

E1-9 EdbdEmiafiTi St
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3. 57 500 38X [E 500 @Ak ER
57 500 3BV R EHE (M) 2022 & “t57 500 58" EIvHES, FE 500 BEWRZEHAPERIERESR.
RETIRDEZHR 2022 FE “PEEI 500587 HATIE,

2022 JRE AV £ LY 5] 500 32 K E 500 5B Bl Hit 1949 A, ERAbAERRAL A EREY 48.53%, Hip ik 87 R,
Hrp, AL A 500 52878 1506 A, &Eb 37.50%; Elk4EFL9H[E 500 5a7E) 1641 A, &tk 40.86%,
WX 1-5,

#&1-5 5 500 32K HE 500 sREAFILESR

BHYANE THHLE Rl E
P 434 29.30% 40
#5500 = it 1009 44.88% 45
#Et 63 21.95% 14
Bt 1506 37.50% 47
P> 537 36.26% 57
i+ 1052 46.80% 63
F[E 500 38
#t 52 18.12% 15
Bit 1641 40.86% 68
Py ) 586 39.57% 74
#E 500 2% HE it 1296 57.65% 82
500 3% L 67 23.34% 23
it 1949 48.53% 87

(=) REiEs

FR202EEWERERMI 426 A, KRV FERALHRSHE “FrRRULMAZE" (GRML ALK
47.65%) , HRZE “KRERH” (25.35%) o ARPRUERMUINFIERRR “FRUAF" (61.23%) , @it
Mgt ERMWVFERERZ “RIF”  (56.86%. 66.00%) , FHEK 1-6,

*1-6 FKmlEIERERRST

Kkl RE
EN NIz A 203 47.65% 199 61.23% 4 7.84% - -

RERAR 108 25.35% 46 14.15% 29 56.86% 33 66.00%

BEMAEBER 56 13.15% 41 12.62% 15 29.41% 0 0.00%
Eoralles 34 7.98% 19 5.85% 3 5.88% 12 24.00%

EARR 11 2.58% 7 2.15% 0 0.00% 4 8.00%

M E HIE 9 2.11% 9 2.77% 0 0.00% 0 0.00%

IMRZAENTR 5 1.17% 4 1.23% 0 0.00% 1 2.00%
Hit 426 | 100.00% | 325 | 100.00% 51 100.00% 50 100.00%
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-5
2022 |2
Eedb & AR SS oiek

BN HE%E I})‘j%ﬁiﬁ

4% 2022 BEEWAEEFERRE T A Y #ilk 1603 A, &k 39.92%, EhEFPEMPERAGRAR
MBI FIRS, & 7.15%, FRE 2-1,

%= 2-1 ERWEXRFEEDRH T AMRIER

| weew | &8 | mk
A =]nd A =1n AL =154

FEMBEAERAR 287 7.15% 63 4.25% 198 8.81% 26 9.06%
PEMZEIUVERAFRAF] 166 4.13% 39 2.63% 125 5.56% 2 0.70%
FEBEFREEARRAE 155 3.86% 24 1.62% 126 5.60% 5 1.74%
PEMXE TEABRAR 124 3.09% 8 0.54% 109 4.85% 7 2.44%

PEZIWERABRAFT 81 2.02% 52 3.51% 25 1.11% 4 1.39%
7
1
3

FEMXEHTERAERAR 74 1.84% 3 0.20% 64 2.85% 2.44%
PEMZERNERAERAF] 71 1.77% 19 1.28% 51 2.27% 0.35%
PEERTULERAERAR 60 1.49% 8 0.54% 49 2.18% 1.05%
TEEERBEE 57 1.42% 34 2.30% 12 0.53% 11 3.83%

FEESEEEARRAE 16 0.40% 5 0.34% 11 0.49% 0 0.00%
PEBFEE=IERAGRAE 13 0.32% 12 0.81% 1 0.04% 0 0.00%
PEBEAWERIELR 9 0.22% 0 0.00% 9 0.40% 0 0.00%
BRBA KPR R B2 11 8 0.20% 3 0.20% 3 0.13% 2 0.70%
rRE TRk 3 0.07% 0 0.00% 3 0.13% 0 0.00%
HtAeE R4 479 | 11.93% | 159 | 10.74% | 301 | 13.39% 19 6.62%

it 1603 | 39.92% | 429 | 28.97% 1087 | 48.35% 87 30.31%

SRR A2 4016 |100.00%| 1481 |100.00%| 2248 |100.00%| 287 |100.00%

(1] EpsRR Tk KSETERAARKREFRERM. PEIEYERRR. PEFBWWERIEAR. ABHNIBEMREMBRA. BEES
BEBNERERBEER
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—. RBXEERE

(—) Bl EXRFERXKiFEmL

FREISEVERSEREAGHRER, ML ESKIHEE, ElEETF “—HF—8 BEXE Y il St
B 55.75%, EEETEFE @ #ilk S 30.03%, EFETI=F/M © #ilk b 17.31%, HFE5EEDXK
Fhlk 5L 8.74% M 2-2,

*2-2 ERIERFERXKERIIER

FREE
ERXE
—B8” JRLRRKIE 2239 | 55.75% 987 66.64% | 1075 | 47.82% 177 61.67%
KI5 1206 | 30.03% 338 22.82% 796 35.41% 72 25.09%
KI=AM 695 17.31% 155 10.47% 501 22.29% 39 13.59%
EAEMX 351 8.74% 135 9.12% 204 9.07% 12 4.18%
SRR AR 4016 |100.00% | 1481 |[100.00% | 2248 |100.00% | 287 100.00%

(=) Bl EXFLESMKRL

F 2022 B A EFeEZMERMIERIFERRE 2-3,
& 2-3 tbﬂifiiéﬁﬁiﬂzﬁﬂk'ﬁ“

l@'lﬂll@l.ﬂ.l@llﬂll@' oLt

ERME W 1223 30.45% 23.36% 36.03% 23.34%
FitHx 1139 28.36% 609 41.12% 411 18.28% 119 41.46%
hEgiX © 674 16.78% 241 16.27% 405 18.02% 28 9.76%
fe4pix 617 15.36% 148 9.99% 422 18.77% 47 16.38%
FRgtX 189 4.71% 75 5.06% 105 4.67% 9 3.14%
FiLtX 166 4.13% 62 4.19% 93 4.14% 11 3.83%
E4h 7 0.17% 0 0.00% 1 0.04% 6 2.09%
BEA 1 0.02% 0 0.00% 1 0.04% 0 0.00%
Bt 4016 | 100.00% | 1481 | 100.00% | 2248 | 100.00% | 287 100.00%

(1] “—%—k BAKE: Bt 6 & (BAK) (8. BE. BR. TE. §8. AFS) , At 34 (T7. &M BRI , B34 (B4
(&6, =fa. FEfR) , /"m 5 & (ER¥H) (L&, 8|82, I & L. 5f) N XERX;

(2] |WIIEFE: £, T3, #T. R ST, #dt. #f. EKX. M)l =@, M 114 () ;

B KI=MM: £, ST, IMRE 4 & (EEH) ;

(1] SR 5. ST, L. B BE. IA. LR 74 (RN ;

(2] FALMR: T7, Bk BRI 3 &,

(3] et . #Adb. R, IR, TF. B 6 & (BIERK) ;

(4] e X : JER K32 @b, WA, ARSE 5 & (BREh. BiBK) ;

(5] AR EX. M1l 5. =, B 5 & (B¥h. BER) ;

(6] FEdLtX: BRFE. HiR. 55, TE. B 5 4 (BBK) ;
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=. RSBMFESF

(—) B EEREIE. FaHh. Bah. BEEmLER

FR2022 BEAERERLIE. FHH. Bah. BEEMEMLHET 1130 A, S@dkE A 28.14%,
Hef, aBEVEFERERIE. F8H. BE™. SEEMERMI 548 A, &Lt 37.00%; Ll ERL 460 A,
5kt 20.46%; fBEERdV R 122 A, b 42.51%, HRE 2-4,

x2-4 RIERERRTIE. 55H. Bah. BEamliER

=2 AR 947 23.58% 513 34.64% 323 14.37% 111 38.68%
WAREED™ 123 3.06% 26 1.76% 94 4.18% 3 1.05%
WAREEE™ 49 1.22% 3 0.20% 41 1.82% 5 1.74%

BEE 11 0.27% 6 0.41% 2 0.09% 3 1.05%
Vit 1130 28.14% 548 37.00% 460 20.46% 122 42.51%
SR R N 4016 | 100.00% | 1481 | 100.00% | 2248 | 100.00% 287 100.00%

(=) A ESMERIEEREEER
FREWERE 2022 FERRTEEMERE 413 A, 2021 FEHEM 153 A, KigEE 60%, &% 109
ANIRREVENE , ERRIREIEEAVAE 100 A, HARIETHREBIWENSE 47 A, XEEFIEIE 53 Ao

—SERITT A, REZE 18.64%, RNABESH=19/ it 32RREDH. BEIEEMEARHT,
W& 2-5,

®2-5 RETIEEMZFAE—TRERIMEMSE [ BHTIR

MRIRE™ 147 23 15.65% 24 9 37.50% | 123 14 11.38%
ERIEE 176 21 11.93% 28 4 14.29% | 148 17 11.49%
EARHEH 27 10 37.04% 6 2 33.33% 21 8 38.10%
HAIH 13 8 61.54% 7 4 57.14% 6 4 66.67%
KK 9 5 55.56% 2 1 50.00% 4 57.14%
WS LT 6 4 66.67% 0 0 - 4 66.67%
FFITRR™T 21 2 9.52% 4 1 25.00% 17 1 5.88%
RET 6 2 33.33% 3 1 33.33% 3 1 33.33%
t&Am 1 1 100.00% 1 1 100.00% 0 0 -
B 2 1 50.00% 1 1 100.00% 1 0 0.00%
PEFi o 3 0 0.00% 1 0 0.00% 2 0 0.00%
ikt 1 0 0.00% 0 0 - 1 0 0.00%
B 1 0 0.00% 0 0 - 1 0 0.00%
2it 413 77 18.64% 77 24 31.17% | 336 53 15.77%
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S=ab5%
AL ER
Eedb 4 kAL B iR

—. AR IBER TG E

FRE®T (BIGETEXRT 2022 BERUERIERAZ) (UTHEHF ‘BREER" ) . (RREIEKXRY
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